
The INSPIRE (INsight from Successful People in REcruit) series feature individuals behind CPA 

Recruit who provide strategies and advice for KPU students considering going through the 

process. The interviews are conducted by Candy Ho, Instructor, KPU Co-operative Education. 

 

This week, we chatted with the delightful duo, Maya Uljevic (HR Coordinator) and Heather 
Brooks (HR Manager) from BDO. 

 

Q: We understand that this is BDO's first time hiring co-op students for your firm. In what 
ways do you think co-op students will add value to BDO? 
A: Many BDO offices have hired students in various capacities. We have identified an 
opportunity for co-op students to experience our culture and gain exposure to client work prior 
to graduating. Co-op students provide additional support during our busiest months, by 
working through these months, co-ops will be exposed to a greater variety of client 
assignments and industries. These roles add value by applying classroom knowledge to real 
client files and scenarios. Successfully completing a co-op term can result in a permanent 
employment offer. Returning students are able to smoothly transition into a permanent role 
because of their existing knowledge of our culture, systems and methodology.  
  
Q: One of your biggest KPU faculty champion is Sam Newton who used to work for BDO - he's 
been tremendously successful bringing BDO colleagues to campus to be guest speakers in his 
class as well as case competition judges. In what (other) ways does BDO engage with the 
community and mentor future professionals? 
A: In addition to the support Sam provides connecting BDO with students (thanks Sam!), our 
staff participate in a variety of networking events throughout the year. BDO is also arranging 
events with students leading up to CPA recruit such as office tours, office hours and info 
sessions to provide opportunities to connect with BDO professionals. Once students onboard 
with BDO, they are provided a CPA Mentor and Buddy to help their success in their pursuits of 
their designation.  
  
Q: Tell us about your culture. How can students demonstrate (both in person and through 
their applications) that they are a great fit for BDO? 
A: BDO has a distinctive focus on clients in the mid-market, and we do exceptionally well 
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servicing clients who move at a fast-pace. Our low staff to partner ratio and ability to work in 
smaller engagement teams allows us to be adaptable to the changing needs of our clients. An 
ideal BDO candidate would be one who values quality, honesty & integrity, accountability and 
respect. During the recruitment process, we typically look for academic success, previous public 
accounting experience, accounting experience or employment in general, and leadership skills 
exhibited by participating in extra-curricular/volunteer activities. During the process, be 
authentic and be open to getting to know BDO. 
 
Thank you for inspiring us with your insights, Heather and Maya! We’re looking forward to the 
many BDO events coming up. 


